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CHAPTER 1  
INTRODUCTION  
This research focuses on gender role attitudes in Thailand. An important part of 
human maturation is the development of attitudes, beliefs, and values regarding the 
rights, roles, and responsibilities of women and men. This process can be termed the 
development of one's gender role beliefs, values, and ideology ( Buhrke, 1988 ). Gender 
role attitudes play an important role in understanding women's and men's status in 
society. Gender role attitudes among people not only can provide clues about the 
relationship of a new social movement to the population it attempts to represent and 
influence, but can also suggest the likelihood of future change in the status and roles of 
the sexes ( Andersen, 1993; Thome, 1994 ). Although attitudes may fail to influence 
individual behavior in many instances, attitude changes in the population at large are 
likely to produce structural change ( Andersen, 1993; Thome, 1994 ). 
I am interested in the effects of Thai students' sex, types of college major, and 
their family structure on gender role attitudes. Many previous US. studies have shown 
that these issues are related to gender role attitudes, and, in particular women have more 
egalitarian gender role attitudes than men ( Basow, 1982; Basow, 1986; Kremer and 
Curry, 1987; Intons-Peterson, 1988; Gibbon & et.al., 1990; Seginer, Karayanni and 
Mar'i, 1990 ). Nontraditional college major and incidence of a mother working outside 
the home have also increases the likelihood of egalitarian gender role attitudes 2 
( Jennings and Niemi, 1982; Smith, 1983; Hogan and Kitigawa, 1985; Furstenberg, 
Morgan, Moore, and Reterson, 1987; Thornton and Camburn, 1987; Larsen and Long, 
1988; Suzuki, 1991; Lottes and Kuriloff, 1992; Starrels, 1992 ). Given these findings, I 
would like to answer the following questions in the Thai context : What are the attitudes 
of students toward gender? Is there a relationship between students' sex, female 
students' college majors, and students' family structure and their gender role attitudes? 
In order to answer these questions I surveyed 300 undergraduate students at Kasetsart 
University in Bangkok, Thailand and assessed their attitudes about gender roles. 
In order to maintain clarity for the study, the following terms have been defined: 
Gender roles are the expectations for behavior and attitudes that the culture 
define as appropriate for women and men. These roles are learned through the process 
of socialization ( Duberman, 1975; Kessler and McKenna, 1978; Davidson and Gordon, 
1979; Tierney, 1991; and Andersen, 1993 ). A society decides what is considered 
masculine and what feminine, and the individual interprets these decisions and applies 
them to him or herself. Gender roles are socially developed or encouraged differences 
between the two sexes. The reality of what females and males are supposed to be is 
socially constructed ( Thorne, 1994 ). Social control, thus, is very important for gender 
role. In this case, social control is shown by the pressure people experience to adopt sex-
appropriate behaviors. Through gender socialization, different behaviors and attitudes 
are encouraged and discouraged in men and women ( Andersen, 1993 ). That is, social 
expectations about what is properly masculine and feminine are communicated to them 3 
through the socialization process. Our family, peers, and teachers, as well as the media, 
act as agents of the socialization process. 
Gender role attitude is measured by the Gender Role Attitudes Inventory. It 
gauges the tendency of students to evaluate gender roles with some degree of favor or 
disfavor. Traditional gender role attitude implies a low score on the Gender Role 
Attitudes Inventory. Theses involve ideas and beliefs that support a strict division of 
gender roles in society, based on the belief that men's and women's predisposition are 
different and that men are superior. Egalitarian gender role attitude implies a high score 
on the Gender Role Attitudes Inventory where the ideas and beliefs claim that the 
division of roles are based not on gender differences but on individual abilities and that 
women and men should be free to choose among a variety of behaviors. 
Gender attribution happens when we look at somebody and say, "that's a 
man," or "that's a woman." Gender attribution depends on many clues such as physical 
cues, behavior clues, and textual clues. Gender assignment is a special case of gender 
attribution which occurs only once-at birth. The cues for this special case are quite clear. 
The person making the assignment inspect the genitals, categorizes them as vagina or 
penis, and announces the gender on the basis of that inspection. Gender Identity refers 
to an individual's own feeling of whether she or he is a woman or a man, or a girl or a 
boy. In essence gender identity is self-attribution of gender ( Bornstein, 1994 ). 
The College students in the sample are the junior/undergraduate, female and 
male Thai students who are studying in the faculty of social sciences and the faculty of 
engineering at Kasetsart University in Bangkok, Thailand during 1996. 4 
College majors involve the course of study selected by a student that leads to 
their diploma or degree. For this study female students' college majors were classified 
into two categories: traditional major ( social sciences ) and nontraditional major 
( engineering ). Throughout this thesis, female students enrolled ina social science 
curriculum are viewed as having traditional academic and work orientations while 
female students aiming for degrees in engineering are seen as having more 
nontraditional educational and career orientations. 
Family structure involves whether students grew up in a dual-earner family or 
male-headed, single-earner family. Dual-earner consists of both parents working full-
time and single-earner family involves an employed father and a mother working inside 
the home. 
1/Thailand has been a patriarchal society for a long time. The influence of Indian 
( Buddhist ) and Chinese ( patrilineal ) cultures is deeply rooted in Thai culture. In 
particular, the idea of women's inferiority has been ingrained. This male-dominated 
system is pervasive in all traditional Thai customs and culture, such as proverbs, folk 
tales, and literature, including Buddhist doctrine ( Gardiner, 1968; National Council of 
Women of Thailand, 1976; Krannich and Krannich, 1980 ). For instance, in one 
proverb, the women's role in Thailand, as a whole,is compared.  that of the hind legs 
of an elephant, while men are the forelegs, connoting male domination ( National 
Council of Women of Thailand, 1976; Yossonthorn, 1979 ). 
The roles of men and women in the society are clearly determined by customs 
and culture. It is acceptable that wives take care and manage domestic work while 5 
husbands work outside to earn income and communicate with the outside society. In 
other words, society stipulates the roles of the husband as a leader and of the wifeas a 
follower. 
Women constitute valuable resources in Thailand. Economic development 
depends on women's labor in variety of occupations. It is, unfortunate, however, that the 
utilization of women's resources has been ineffective, due to sexism in the society. 
Sexism is the oppression of women, brought about by discriminatory actions and 
attitudes based on an assumption that females are subordinate (Tierney, 1991). 
Specifically, Benson and Vincent ( 1980 ) defined that sexism included (1) attitudes that 
women are genetically inferior to men, (2) support for the premise that men should have 
greater rights and power, (3) support for the antifemale sex discrimination, (4) hostility 
for women who engage in traditionally masculine behavior or fail to fulfill traditional 
female roles, (5) lack of support and empathy for women's liberation movements and 
the issues involved in such movements, (6) utilization of derogatory labels and 
restrictive stereotypes in describing women, and (7) evaluation of women on the basis of 
physical attractiveness and willingness to treat women as objects. Sexism, old traditions 
and cultures cause problems and obstacles for the promotion of human rights, especially 
those concerning women. One way to eliminate sexism in the society is to change 
gender role attitudes of people. 
In any society at any given time, the perception of gender roles will depend on 
the social circumstances at that time. In the past, the role of Thai women in the 
economic security of the family was quite evident, not only in their building and 6 
maintenance of household management, but also in the main production of family, for 
example ploughing, planting, and harvesting of rice. The preparation and delivery of 
food to fathers working in the field was the responsibility of wives and daughters 
( Office of the National Commission on Women's Affairs, 1992 ). 
Traditional gender roles in society center around the division of labor in the 
family. These roles prescribe behavior regardless of marital status and age, but they are 
most centrally concerned with the gender based breadwinner-versus-homemaker 
specialization. This prescribed division of labor is often justified by beliefs about innate 
sex differences and may, in turn, justify differential opportunities and rights for the 
sexes outside of the home (Andersen, 1993 ). 
At present, Thai society has undergone dramatic change legally, economically 
and socially. The important change in Thai society which significantly affects women's 
role is the expansion of capitalism, stressing production for commercialpurposes and 
commercial interaction. This has lead to world views that alienate individuals from their 
traditions, especially in relation to family, community organization and customs ( Office 
of the National Commission on Women's Affairs, 1992 ). Moreover, the industrial 
revolution and the urbanization it brought about had the effect of separating people from 
their subsistence work and from their communities. This change gave rise to an 
idealized model of the family in which it was the husband who earned the family's 
\\	  income by working at a job outside the household whereas the wife remained in the 
home and confined her labors to domestic affairs ( Oskamp and Cortanzo, 1993 ). 7 
An interesting question, given the above structural and legal changes, is whether 
the attitudes of Thai people, especially the younger generation, toward gender roles have 
been changed or not. Although recent research has focused on attitudes toward social 
roles and life styles, attitudes toward gender roles have not been systematically studied 
in Thailand. A corollary of this is that there is little knowledge of gender role attitudes 
and of how they are associated with personal backgrounds. 
The effects of personal backgrounds such as sex, educational level, social class, 
family structures have rarely been considered. More importantly, our understanding of 
how people learn the different values places by society on females and males sets of 
behavior is not well understood. Until these factors are integrated into gender research, 
we may be seriously limited in our ability to understand gender per se ( Oskamp and 
Cortanzo, 1993 ). A complete understanding of these factors and gender role attitudes 
have important implications. 8 
CHAPTER 2  
REVIEW OF RELATED LITERATURE  
Conceptual Overview: Gender Roles 
A gender role is a set of social expectations about what behaviors are appropriate 
for people of one gender ( Tierney, 1991; Andersen, 1993; Humn, 1995 ). Gender refers 
to the socially learned behaviors and expectations that are associated with two sexes. 
Thus, whereas "maleness" and "femaleness" are biological facts, becoming a woman or 
becoming a man is a cultural process ( Thorne, 1993 ). Femininity and masculinity are 
cultural concepts and, as such, have fluctuating meanings, are learned differently by 
different members of the culture, and relative to the historical and social settings in 
which they emerge( Andersen, 1993 ). 
According to the traditional perspective, someone is born into the category male 
or female, and by virtue of her or his birth becomes obligated to perform the male or 
female role ( Davidson and Gordon, 1979 ). Most children learn their gender roles 
primarily by role-taking. Within the family the children role takes with their parents. 
They learn how to be masculine or feminine by imitating their same-sex parent and 
interacting with their opposite-sex parent in order to learn how to anticipate the 
normative behavior and responses. They learn attitudes, values, behaviors, and goals 
associated with their sex ( Duberman, 1975 ). In Thai society, social expectations of 
daughters and sons are different: daughters were expected to be the pillar of the family 
economy while sons were expected to bring honor and power to the family ( Office of 9 
the National Commission on Women's Affairs, 1992 ). Such attitudes have been taught 
and installed by the way people bring up a son and a daughter differently and through 
family, school, mass media, social behavior and norms as well as through punishment or 
admiration of the surrounding people in the society. 
Distinguishing Sex and Gender 
The terms sex and gender have particular definitions in sociological work. Sex 
refers to the biological identity of the person and is meant to signify the fact that one is 
either male or female. One's biological sex usually establishes a pattern of gender 
expectations, although one's biological sex is not always the same as one's gender 
identity. Moreover, the fact that someone is born female or male does not mean that she 
or he will become stereotypically feminine or masculine ( Duberman, 1976; Kessler and 
McKenna, 1978; Andersen, 1993 ). Sex is an ascribed social status referring to the 
biological differences between people. Male are born with male genitalia; female, with 
female genitalia. In other words, biological determines maleness and femaleness. 
The concept of gender is broader than the concept of sex roles. Gender refers to 
the complex social, political, economic, and psychological relations between women 
and men in society. Gender is part of the social structure, in other words, it is 
institutionalized in society ( Andersen, 1993 ). In this study, I will use gender, rather 
than sex, even when referring to those aspects of being a woman or a man that have 
traditionally been viewed as biological. 10 
This will serve to emphasize my position that the element of social construction is 
primary in all aspects of being female or male. Andersen ( 1993 ) has said that 
understanding gender in terms of social structure indicates that social change is not just 
a matter of individual will - that if we changed our minds, gender would disappear. 
Transformation of gender inequality requires change both in consciousness and social 
institutions. 
Gender Roles in Thailand 
\/ Thailand is a newly industrialized country in Southeast Asia that has maintained 
its independence throughout the colonial period. The population of Thailand, reported 
by the National Statistics Bureau ( 1992 ) are approximately 60 million; males and 
females are equal in number but there are fewer females than males in the labor force. 
However, the number of females in the labor force has increased steadily in industrial 
and commercial jobs but has decreased in agricultural jobs. 
'Thai society is growing very rapidly, and social change in Thailand has had a 
great impact on the equality of life of Thai people. In the past, family life in urban areas 
was not different. Typical families were extended families: parents and offering, 
including grand-parents and other relatives. All members were living together in the 
same house or compound. The family represented security and stability in uncertain 
world. Nowadays, industries promoted in the cities cause the migration of young people 
or young couple from rural areas to the urban areas. They work in factories and 
construction sites. Family structure in the society changed from extended families to 11 
nuclear families ( Adler, 1993 ). The traditional Thai family was of the extended family 
type, in which members of different generations live under the same roof. With 
industrialization, more nuclear families, consisting of the couple and their children only, 
have emerged in Thai society. This has caused great changes in family relationships 
especially for women. They are still burdened with household and child rearing 
responsibilities, and end up with double duties, both of which demand their full time 
attention. 
Moreover, Thai values, and cultures have been changed by industrialization. 
Commercially-oriented interactions which arise with the expansion of the process in 
Thailand seem produce an adverse affect on women, because most of them are 
uneducated, and have heavy family responsibilities ( Office of the National Commission 
on Women's Affairs, 1992 ). One of the ways women can profit from a situation is to 
exchange their own bodies with money, thus facilitating a huge industry of sex workers 
( Maser, 1993 ). It seems to suit the changing attitude of modem Thai men who think of 
extramarital relationships as a commodity that can be bought and sold. 
With these kinds of commercially-oriented attitudes, some Thai people, and 
especially men, have come to think of prostitution as part of human nature. To accept 
that some women can become sexual commodities implies that all women could also 
become such commodities under the right conditions. Naturally, the status of women 
this sort of attitude can never be anything but low. With this attitude it may create the 
problem of AIDS in society ( Office of the National Commission on Women's Affairs, 
1992 ).  12 
The long history of customs and culture also influences gender roles. Thai 
history shows the power of men in protecting the country, either ruling or fighting 
enemies. Thailand is a Buddhist society; about 95 percent of Thai people are Buddhists, 
and 5 percent are other religions, such as Muslim, Christian, Hindu, and so on. 
However, men are also dominant in religious roles and practices. Women are not 
permitted to become monks. Only men can enter the monkshood. 
There is a Thai saying which goes like this: A son is good, because he can 
continue the family line. He can also lead his parents to heaven, because he can be 
ordained as a monk; to have a daughter is like having a toilet in front of the house 
( Office of the National Commission on Women's Affairs, 1992 ). Such beliefs make 
parents prefer to have sons rather than daughters. Female roles are limited by cultural 
and religious principles. Thai women are told to accept their roles and status; that is, 
they are under the power of men ( Kanasutra, Kampoo and Kamolnavin, 1979 ). 
During infancy and early childhood, and when a couple gets married, especially 
in the rural areas, they tend to lead a traditional way of life. They hope that the first baby 
is a son rather than a daughter. They believe that boys carry the family names while girls 
change the family name after they get married and become a member of another family 
( Siam Rath, 1992 ). 
Child care is primarily the responsibility of mothers. Fathers play a very small 
role in this, especially in rural areas. In urban areas, mothers have to work outside the 
home and leave their children to the care of others. Thai middle-class families usually 
hire house-maids to help them take care of their children and house works. Poor 13 
families that can not afford to pay for house-maids let their oldest daughters take care of 
the younger ones. 
Traditionally, Thai children have trained in obedience, respect for authority, 
nonaggression, gratitude, and kindness ( Suvannathat, Kamnuanmasok, and 
Bhunapirom, 1971 ). That is why Thai children are polite and docile. Girls are trained to 
cook, sew, take care of younger brothers and sisters, and take care of the house. Boys 
are trained to help their fathers, work in the field, feed the cattle, collect wood, plow, 
and do other jobs ( Jongwatana and Manaspaiboon, 1986 ). Boys like to play rough such 
as football, boxing, and wrestling, while girls like to play with dolls, small cooking 
utensils, and small baskets. Modern technology games are played only in rich families 
( Chugcharoen, 1988 ). 
During the school years, boys and girls have equal rights to go to school. By law, 
parents have to send their children to primary schools at 7-8 years old. In the cities, 
children are sent to school at a very young age; some families send their children to 
nursery schools or kindergartens when they are only 2 1/2-3 years old because both 
parents work. Opportunities to attend secondary school or universities, especially in the 
rural, are very small compared with opportunities in the cities because rural children are 
more likely to come from poor families. If parents have to choose between boys and 
girls to send to secondary schools or universities, they prefer to send boys, while girls 
have to stay home and work to earn money for their brothers' education. 
Though boys and girls have equal opportunities to get education, there are more 
boys in engineering, veterinary science, and forestry, while girls are more numerous in 14 
arts and social sciences. Almost all parents prefer their daughters to study for a low-risk 
occupation, and some parents prefer their daughters to work for the government or in 
offices rather than in outdoors jobs with high risk ( Jongwatana and Manapaiboon, 
1986 ). 
During young adulthood individuals begin dating and when they are ready to get 
married, it is expected that both should have permanent jobs, or, at least the man should 
have a job with which he can support a new family. The change in gender roles in 
Thailand involves the way women are more likely now than before to work outside the 
home, yet they are also expected to take care of children, and do housework as 
housewives and housekeepers. They still have to serve their husbands and all members 
of the families. Given this situation it might men could be expected to change their roles 
to share household chores and take care of children. This has not happened yet in Thai 
society. 
Attitudes and Gender Roles 
To explain the relationship between attitudes and gender roles, it is necessary to 
describe some features of attitude theory. First of all, "attitude" is typically defined as a 
tendency to evaluate an entity with some degree of favor or disfavor. Thus, an attitude 
consists of an entity's or attitude object's location on the evaluative dimension of 
meaning. Moreover, attitude theorists have generally assumed that evaluation can be 
expressed in various types of responses, which are often grouped into three classes or 
components : cognition, affective, and behavior. 15 
The cognitive component encompasses the thoughts that people have about an 
attitude object, the affective component encompasses the feelings or emotions that 
people have interrelation to the attitude object, and the behavioral component 
encompasses people's actions with respect to the attitude object ( Katz and Stotland, 
1959; Fishbein and Ajzen, 1975; Zanna and Rempel, 1988 ). When an attitude object is 
a social group, the cognitive class of responses tend to be synonymous with the 
stereotype about the group. It is found that attitudes toward women and men related 
positively to the evaluative meaning of the corresponding gender stereotypes ( Eagly 
and Maladinic, 1989 ). 
Gender stereotypes are structured sets of beliefs about the personal attributes of 
women and men. They are beliefs held by individuals and are also shared patterns of 
thinking within a particular society ( Tierney, 1991 ). Gender stereotypes influence how 
we form impressions of others and create beliefs about the sexes and expectations about 
specific others. These expectancies shape what is remembered about the person. In Thai 
society there are many gender stereotypes that prevent women from achieving their 
goals. For example, women are expected to be less proficient at mechanics and 
mathematics, not as strong as men, and to use emotions more than reasons. To be 
masculine is to be strong, ambitious, successful, rational, and emotionally controlled 
while to be feminine is to be attractive, deferential, unaggressive, emotional, nurturing, 
and concerned with people and relationships ( Wood, 1994 ). Gender stereotypes not 
only influence how we think about others but also shape how we treat other people. 16 
A number of researchers in US. have suggested that women and men have 
different opinions and beliefs about gender roles ( Zuckerman, 1981; Beere, King, 
Beere, and King, 1984; King and King, 1985; Affleck, Morgan, and Hayes, 1989; 
Seginer, Karayanni, and Mar'i, 1990; Eagly, Maladinic, and Otto, 1991; Lottes and 
Kuriloff, 1992; Jackson, Hodge and Ingram, 1994 ). These finding suggested that 
women are more liberal or egalitarian attitude toward gender roles than men. Being born 
female or male is associated with the opportunities and limitations one may expect, 
especially regarding occupational choices and corresponding rewards of prestige, 
wealth, and power ( Davidson and Gordon, 1979 ). People who have more power try to 
maintain their powers, thus, men are more traditional attitudes toward gender role than 
women. In general, girls show much more of a tendency to break with traditional gender 
roles and reject some of the cultural ideology that support sex stratification 
( Nemerowicz, 1979 ). Boys, in contrast, tend to uphold a traditional view of the 
differences between the sexes ( Nemerowicz, 1979 ). They are more likely to use the 
man as worker, women as housekeeper definition more, and see work as a point of 
difference between the sexes. More mention the housekeeping limitation for men and 
the work related limitation for women and draw more sex-stereotyped work for adults. 
Boys are also more likely to be positively influenced by males shown performing 
work roles, as well more likely to exhibit some anti-female sentiment when they rate 
traditional female occupations low. They are more likely than girls to use a gender-role 
contradiction reason for not wanting to do certain work done by their mothers. 
Moreover much research on gender role showed that girls responded less traditionally 17 
than did boys. In other words, girls hold more liberal attitudes about the rights and role 
of women than did boys ( Basow, 1982; Basow, 1986; Kremer and Curry, 1987; Intons-
Peterson, 1988; Gibbon, Stiles, and Gina, 1991 ). A possible reason for this finding is 
that girls may see the personal advantages of freedom and equality for women, whereas 
boys may prefer the status quo. 
Many studies in the US. have shown that the choice of college majors is related 
to gender role attitudes among students. Female students in such nontraditional fields as 
engineering and forestry hold more egalitarian gender role attitudes than female students 
in more traditional discipline such as the social sciences and home economics 
( Zuckerman, 1981; Renzetti, 1987; Jagacinski, 1987; Chatterjee and McCarrey, 1989; 
Long, 1989 ). Theoretically, individuals tend to use their internal frames of reference to 
weigh the justness or fairness of their own and others' expectations, behaviors, and 
experiences. Moreover, individuals require a frame of reference for the cognitive 
appraisal of what they deserve, and for the fairness of what they receive. 
In the present context, it would appear plausible that for students in traditional 
programs, this belief in a just world was never seriously put to the test of personally 
frustrating vocational experiences, and therefore, they might continue to believe there 
were no major stereotypic barriers to pursuing their careers. In contrast, female students 
in nontraditional programs probably have had to face the brunt of gender discrimination 
and occupational gender role stereotypes during their training in course. In addition, 
holding more traditional ideas about gender facilitate individuals' decisions to enter a 18 
gender-typed discipline. In other words, traditional women are more likely to choose 
traditionally feminine majors ( Chatterjee and McCarrey, 1989 ). 
Previous research also suggests that the attitudes of parents, especially mothers, 
are significant positive predictors of children's attitudes in adulthood ( Acock and 
Bengtson, 1978; Jennings and Niemi, 1982; Smith, 1983 ), thus supporting the claim 
that families help shape values of their younger members. A family is a group whose 
members are linked by ties of blood, marriage, or adoption. The family is also the 
primary setting for learning how to do gender aspects of behavior patterns that transcend 
particular roles ( Kramer, 1991 ). Families are the important units of analysis status of 
men and women in society and family structure does seem to influence gender role 
attitudes. ( Baruch, 1972; Rollins and White, 1982; Stephan and Corder, 1985; 
Schaninger and Buss, 1986; Kiecolt and Acock, 1988; Greenberger, Goldberg, 
Crawford, and Granger, 1988; Willetts-Bloom and Nock, 1994; Fagot and Leinbach, 
1995 ). It has also been shown that family structure during adolescence has only modest 
and inconsistent direct effects on adult gender role attitudes. While this chapter has 
explained the issue of gender and gender role attitudes, in the next section I focus on the 
research process. 19 
CHAPTER 3  
METHODOLOGY 
This study will investigate gender role attitudes among Thai college students and 
examine the relationship between women's and men's attitudes, women's college 
major, and students' family structure. The basic purpose of this study is to investigate 
three hypotheses outlined as follows: (1) female students have more egalitarian attitudes 
toward gender roles than male students, (2) female students with nontraditional college 
major have more egalitarian attitudes toward gender roles than female students with 
more traditional college majors, and (3) students from dual-earner families have more 
egalitarian attitudes toward gender roles than students who grew up in single-earner 
families where their mothers did not work outside the home. 
Subjects 
Three hundred junior/undergraduate Thai students from faculty of social 
sciences and faculty of engineering at Kasetsart University in Bangkok, Thailand, 
selected by a stratified sampling technique. This sample included 174 males and 126 
females with range of ages 17- 22 years and a means age of 20 years. 
Instrument 
A modified version of the Gender Role Attitude Inventory was used to measure 
Thai students' attitudes toward gender roles. The Gender Role Attitude Inventory is a 20 
structured inventory that assess attitude toward the multiple objects that organize 
college students thoughts and feelings about gender roles. Two very different 
approaches to assessing gender attitudes have predominated: (1) unidimensional 
measures of gender stereotypes, and (2) scales assessing evaluating beliefs about nine 
specific gender issues : marital roles, parental roles, educational roles, employment 
roles, female political leadership, social, interpersonal and sexual roles, male 
heterosexual violence and abortion. 
I constructed the Gender Role Attitude Inventory by collecting the gender-
related attitude scales and items from Beere's Sex-Role Egalitarian Scale ( King and 
King, 1993 ), Ashmore's Gender Role Attitude Inventory ( Ashmore, Del Boca, and 
Bilder, 1995 ) and gender survey items from Psychology Women Quarterly, Sex Roles, 
Women's Studies Abstracts and Sociological Abstract. Further, an "internal 
consistency" study was conducted in order to evaluate reliability on this inventory, and 
the "known-groups" technique was used for validation of this inventory ( Kerlinger, 
1973 ) ( See Appendix B for this procedure ). Such an internal consistency study 
provided the split-half correlation coefficient of 0.92, when corrected for the full length 
by Spearman-Brown prophecy formula ( Gregory, 1992 ), the estimated actual reliability 
coefficient was 0.95 . 
The following rules were used to limit the set of scales and items to be 
considered: (1) the score or items must assess a gender attitude, (2) the statements must 
make sense to contemporary Thai college students, and (3) the items must be phrased as 
statements that can be an answered using an agree-disagree format. These rules 21 
produced a set of approximately 100 items which were derived from 10 different scales. 
Next, items were selected to cover each of the major topics in the specific domain. 
Decisions were guided by the quality of item phrasing and the desire for a rough balance 
of statements words in the "traditional" and "egalitarian" directions. 
The above procedures resulted of the questionnaire comprise of 66 items. In 
terms of representing the domain of gender-related attitudes, 6 items dealt with 
traditional stereotype content, 8 items with marital roles, 7 items with parental roles, 7 
items with educational roles, 13 items with employment roles, 6 items with female 
political leaderships, 10 items with social, interpersonal and sexual roles, 4 items with 
male heterosexual violence, and 5 items with abortion ( See Appendix A ). 
Thirty-one statements were phrased in a "traditional" manner and thirty-five in 
the "egalitarian" direction. The questionnaire was titled "The Gender Role Attitude 
Inventory," and participants were asked to respond to each item using a 5-point scale 
( "agree strongly" to "disagree strongly" ). I have found it useful to view such attitudes 
as ranging along a continuum from traditional to egalitarian, where egalitarian are those 
who do not urge differences in roles or opportunities based on gender. This measure 
yields a score that places individual along a dimension that is variously described as 
traditional-egalitarian. It is a single questionnaire, but it is scored to allow separate 
assessment of multiple gender role attitudes. 22 
Procedure 
The subjects were asked to respond to each item by checking one of the 
following five alternatives: strongly agree, agree, neutral, disagree, and strongly 
disagree. Scoring procedure followed that of Likert-type scaling. Each statement 
response was scored from 1 to 5, with a favorable response being given higher score. 
However, this scoring was reversed for negatively worded statements. The attitude score 
was the sum of each statement score. As a consequence, an individual with a high score 
was considered to have egalitarian gender role attitudes, whereas a low score was 
considered to have traditional gender role attitudes. 
Analysis of Data 
After the test administration, the answer sheets were hand-scored using the 
procedures outlined by the respective test. The resulting data were coded on coding 
forms, verified, and then analyzed by the Kasetsart University Computer Center by the 
SPSS ( The Statistical Package for Social Sciences ). 
Three hypotheses were analyzed using a t-test procedure in order to test for the 
significant differences between gender role attitudes and personal backgrounds of 
students. This method is appropriate for testing for significant differences between the 
means of two groups ( Shaveloon, 1988 ). 23 
Limitations 
One major limitation to this study is that the results are not generalizable to all 
Thai people. For example, studies individuals with less education, differential incomes, 
and individual from different regions, and of different ages may produce results that are 
different from this particular sample. 24 
CHAPTER 4  
RESULTS  
The fmdings are divided into 2 parts. Parts One consists of Table 1 that 
demonstrates demographic characteristics of the sample and Table 2 that documents the 
percentage distribution of gender role attitudes for the sample. Also included in part one 
is Table 3 which provides a descriptive of the gender role attitudes scores and Table 4 
that gives detail of respondents' gender role attitudes for each dimension of the 
inventory. Part Two focuses on the testing of research hypotheses: Table 5 on gender 
role attitude score differences between male and female students; Table 6 on gender role 
attitude score differences between women with Traditional and those with Non-
traditional colleges majors; and Table 7 on gender role attitude score differences 
between students from dual-earner families and those from male-headed, single-earner 
families. 
Part One: Description of Sample and Gender Role Attitudes Scores 
Table 1. Demographic and Socioeconomic Characteristics of the Students 
Characteristics  N  Percent 
Gender 
Male  174  58.0 
Female  126  42.0 
College major 
Traditional ( Social sciences )  135  45.0 
Nontraditional ( Engineering )  165  55.0 
Family structure 
Dual-earner family  192  63.9 
Single-earner family  108  35.9 25 
Table 2. Percentage Distributions of Gender Role Attitudes: Overall ( N=300 ), Male 
( N=174 ), and Female ( N=126 ) 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
1. It is important for  0 : 13.70  0 : 36.70  0 : 31.00  0 : 16.00  0 : 2.70 
men to be more  M: 17.24  M : 37.35  M : 30.45  M : 12.14  M : 2.29 
competitive than  F : 8.73  F : 35.71  F : 31.74  F : 20.63  F : 3.17 
women. 
2. Women need to  0 : 40.30  0 : 44.70  0 : 12.00  0 : 2.70  0 : 0.30 
be as independent  M : 26.43  M : 51.14  M : 18.39  M : 4.02  M : 0.00 
as men.  F : 59.52  F : 35.71  F : 3.17  F : 0.79  F : 0.79 
3. Women should  0 : 40.30  0 : 45.70  0 : 13.00  0 : 0.70  0 : 0.30 
be gentle and  M : 50.51  M : 35.63  M : 12.64  M : 1.14  M : 0.00 
compassionate.  F : 26.19  F : 59.52  F : 13.49  F : 0.00  F : 0.79 
4. It is just as  0 : 77.00  0 : 20.30  0 : 1.30  0 : 1.00  0 : 0.30 
important for men  M : 77.58  M : 18.96  M : 1.14  M : 1.72  M : 0.58 
to be as good  F : 76.19  F : 22.22  F : 1.58  F : 0.00  F : 0.00 
listeners as women. 
5. It is okay for men  0 : 3.30  0 : 10.30  0 : 37.00  0 : 33.00  0 : 16.30 
to be aggressive and  M : 3.44  M : 12.06  M : 42.52  M : 30.45  M : 7.49 
forthright.  F : 3.17  F : 7.93  F : 29.36  F : 36.50  F : 23.01 
6. It is okay for  0 : 20.70  0 : 56.30  0 : 20.00  0 : 0.70  0 : 2.30 
women to be  M : 16.09  M : 54.59  M : 25.28  M : 1.14  M : 2.87 
assertive.  F : 26.98  F : 58.73  F : 12.69  F : 0.00  F : 1.58 
7. Husbands and  0 : 51.30  0 : 38.30  0 : 7.70  0 : 1.70  0 : 1.00 
wives should be  M : 45.40  M : 42.52  M : 8.04  M : 2.87  M : 1.14 
equally responsible  F : 59.52  F : 32.53  F : 7.14  F : 0.00  F : 0.79 
for housekeeping. 
8. The husband  0 : 21.00  0 : 50.70  0 : 20.30  0 : 6.30  0 : 1.70 
should be the head  M : 25.28  M : 49.42  M : 20.68  M : 2.29  M : 2.29 
of the family.  F : 15.07  F : 52.38  F : 19.84  F : 11.90  F : 0.79 
9. I t is all right for  0 : 1.00  0 : 3.00  0 : 16.30  0 : 49.70  0 : 30.00 
women to have a  M : 1.14  M : 2.29  M : 19.54  M : 44.82  M 32.18 
career and the men  F : 0.79  F : 3.96  F : 11.90  F : 56.34  F : 26.98 
to stay home with 
children. 
10. A woman  0 : 15.70  0 : 41.70  0 : 27.30  0 : 12.00  0 : 3.30 
should work outside  M : 19.54  M : 38.50  M : 28.16  M : 12.64  M : 1.14 
the home if she can  F : 10.31  F : 46.03  F : 26.19  F : 11.11  F : 6.34 
do without 
interfering with her 
domestic duties. 26 
Table 2 continued 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
11. In marriage, the  0 : 5.30  0 : 20.30  0 : 37.30  0 : 30.00  0 : 7.00 
husband should  M : 7.47  M : 23.56  M : 40.22  M : 24.13  M : 4.59 
take the lead in  F : 2.38  F : 15.87  F : 33.33  F : 30.09  F : 10.31 
decision making. 
12. Care of children  0 : 45.70  0 : 39.70  0 : 12.00  0 : 2.00  0 : 0.70 
should be equally  M : 42.52  M : 42.52  M : 12.06  M : 2.29  M : 0.38 
by both spouses.  F : 50.00  F : 35.71  F : 11.90  F : 1.58  F : 0.79 
13. Women should  0 : 5.00  0 : 23.00  0 : 39.00  0 : 25.30  0 : 7.70 
be concerned with  M : 7.47  M : 26.43  M : 43.67  M : 16.09  M : 6.32 
their duties of child  F : 1.58  F : 18.25  F : 32.53  F : 38.09  F : 9.52 
caring and house-
tending, rather than 
with desire for 
professional and 
business careers. 
14. As head of  0 : 4.30  0 : 11.00  0 : 40.10  0 : 39.10  0 : 5.40 
household, the  M : 4.59  M : 13.79  M : 48.27  M : 28.73  M : 4.59 
husband should be  F : 4.00  F : 7.20  F : 28.80  F : 53.60  F : 0.34 
more responsibility 
for the family 
fmancial plan than 
his wife. 
15. When both  0 : 60.30  0 : 34.00  0 : 4.00  0 : 0.70  0 : 1.00 
parents are  M : 59.19  M : 34.48  M : 4.02  M : 1.14  M : 1.14 
employed, they  F : 61.90  F : 33.33  F : 3.96  F : 0.00  F : 0.79 
should share the 
responsibilities of 
caring for sick 
children. 
16. A husbands  0 : 0.70  0 : 4.30  0 : 21.00  0 : 54.70  0 : 19.30 
should leave the  M : 1.14  M : 5.17  M : 27.01  M : 48.27  M : 18.39 
care of young  F : 0.00  F : 3.17  F : 12.69  F : 63.49  F : 20.63 
babies to his wife. 
17. A child will be  0 : 71.70  0 : 22.00  0 : 2.70  0 : 1.00  0 : 2.70 
better adjusted if  M : 68.39  M : 21.83  M : 3.44  M : 1.72  M : 4.59 
both parents are  F : 76.19  F : 22.22  F : 1.58  F : 0.00  F : 0.00 
responsible for 
child caring. 27 
Table 2 continued 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
18. When a child  0 : 3.30  0 : 10.30  0 : 26.30  0 : 47.00  0 : 13.00 
awakens at night,  M : 3.44  M : 9.19  M : 35.05  M : 41.95  M : 10.34 
the mother should  F : 3.17  F : 11.90  F : 14.28  F : 53.96  F : 16.66 
take care of the 
child needs. 
19. A child's moral  0 : 4.70  0 : 6.70  0 : 22.00  0 : 51.30  0 : 15.30 
development should  M : 6.32  M : 27.58  M : 27.58  M : 47.12  M : 13.79 
be more the  F : 2.38  F: 14.28  F: 14.28  F: 57.14  F: 17.46 
responsibilities of 
the father than the 
mother. 
20. Being a father  0 : 19.30  0 : 42.30  0 : 30.30  0 : 7.00  0 : 1.00 
and raising children  M : 22.98  M : 43.10  M : 28.16  M : 4.59  M : 1.14 
is one of the most  F: 14.28  F : 41.26  F : 33.33  F: 10.31  F : 0.79 
fulfilling a man can 
have. 
21. Most fathers  0 : 0.00  0 : 0.00  0 : 14.00  0 : 42.00  0 : 44.00 
should spend more  M : 0.00  M : 0.00  M : 18.39  M : 37.35  M : 44.25 
time with their  F : 0.00  F : 0.00  F : 7.93  F : 48.41  F : 43.65 
children than they 
do now. 
22. Home  0 : 12.00  0 : 31.70  0 : 44.00  0 : 10.30  0 : 2.00 
economics courses  M : 10.34  M : 27.58  M : 44.82  M : 13.79  M : 3.44 
should be as  F : 14.28  F : 37.30  F : 42.85  F : 5.55  F : 0.00 
acceptable for male 
students as for 
female students. 
23. Education  0 : 61.70  0 : 33.30  0 : 4.00  0 : 0.30  0 : 0.70 
beyond high school  M : 56.31  M : 35.63  M : 6.32  M : 0.58  M : 1.14 
is as important for  F : 69.04  F : 30.15  F : 0.79  F : 0.00  F : 0.00 
women as it is for 
men. 
24. Expensive job  0 : 3.30  0 : 5.70  0 : 20.00  0 : 46.00  0 : 25.00 
training should be  M : 2.87  M : 7.47  M : 29.31  M : 40.22  M : 20.11 
given mostly to  F : 3.89  F : 3.17  F : 7.14  F : 53.96  F : 31.74 
men. 28 
Table 2 continued 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
25. Women should  0 : 3.30  0 : 6.70  0 : 15.70  0 : 47.00  0 : 27.30 
not feel as obligated  M : 3.44  M : 8.04  M : 20.68  M : 50.00  M : 17.81 
as men to get a  F : 3.17  F : 4.76  F : 8.73  F : 42.85  F : 40.47 
college degree. 
26. Men and  0 : 77.70  0 : 18.30  0 : 3.70  0 : 0.70  0 : 0.30 
women should have  M : 72.41  M : 21.26  M : 4.59  M : 1.14  M : 0.58 
equal educational  F : 83.33  F : 14.28  F : 2.38  F : 0.00  F : 0.00 
opportunities. 
27. A major in the  0 : 4.30  0 : 18.00  0 : 51.00  0 : 25.00  0 : 1.70 
fine arts, such as  M : 7.47  M : 21.26  M : 50.00  M : 20.68  M : 0.58 
drama and dance is  F : 0.00  F : 13.79  F : 52.38  F : 30.95  F : 3.17 
more rewarding for 
women than men. 
28. Men and  0 : 46.00  0 : 36.70  0 : 15.30  0 : 1.30  0 : 0.70 
women should be  M : 39.08  M : 39.65  M : 17.81  M : 2.29  M : 1.14 
given an equal  F : 55.55  F : 32.53  F : 4.90  F : 0.00  F : 0.00 
chance for 
professional 
training. 
29. A female  0 : 46.70  0 : 41.30  0 : 8.70  0 : 2.30  0 : 1.00 
executive deserves  M : 32.18  M : 49.42  M : 13.21  M : 3.44  M : 1.72 
the same respect as  F : 66.66  F : 30.15  F : 2.38  F : 0.79  F : 0.00 
a male executive. 
30. Female bosses  0 : 6.00  0 : 20.30  0 : 25.30  0 : 34.30  0 : 1.00 
are unable to  M : 8.04  M : 25.28  M : 29.88  M : 28.73  M : 8.04 
motivate their  F : 3.17  F : 13.49  F : 19.04  F : 42.06  F : 22.22 
workers as well as 
male bosses can. 
31. Women ought  0 : 34.30  0 : 42.70  0 : 19.00  0 : 2.70  0 : 1.30 
to have the same  M : 21.83  M : 44.82  M : 27.01  M : 4.59  M : 1.74 
opportunities as  F : 51.58  F : 39.68  F : 7.93  F : 0.00  F : 0.79 
men to enter careers 
in industry. 
32. The entry of  0 : 2.00  0 : 5.00  0 : 22.22  0 : 47.00  0 : 20.00 
women into  M : 3.44  M : 6.32  M : 30.45  M : 46.55  M : 13.21 
traditionally male  F : 0.00  F : 3.17  F : 19.31  F : 47.61  F : 38.88 
jobs should be 
discouraged. 29 
Table 2 continued 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
33. Women and  0 : 44.70  0 : 43.00  0 : 8.30  0 : 3.00  0 : 1.00 
men have equal  M : 36.20  M : 48.85  M : 9.19  M : 4.59  M : 1.14 
right to work in the  F : 56.34  F : 34.92  F : 7.14  F : 0.79  F : 0.79 
job of their choices 
in our society. 
34. In is wrong for  0 : 7.00  0 : 13.00  0 : 29.00  0 : 39.30  0 : 1.70 
men to enter a  M : 7.47  M : 13.21  M : 36.20  M : 35.04  M : 8.04 
traditional female  F : 6.34  F : 12.69  F : 19.04  F : 45.23  F : 16.66 
career. 
35. Women are just  0 : 38.70  0 : 46.30  0 : 12.30  0 : 2.00  0 : 0.70 
as capable as men  M : 28.16  M : 51.72  M : 15.51  M : 3.44  M : 1.14 
to run a business.  F : 53.17  F : 38.88  F : 7.93  F ; 0.00  F : 0.00 
36. Women are not  0 : 2.30  0 : 7.70  0 : 29.70  0 : 43.70  0 : 1.70 
as devoted to their  M : 1.72  M : 8.62  M : 37.35  M : 41.95  M : 10.34 
jobs as men.  F : 3.17  F : 6.34  F : 19.54  F : 46.03  F : 25.39 
37. Sex should not  0 : 49.70  0 : 34.43  0 : 12.70  0 : 3.30  0 : 0.00 
disqualify a person  M : 37.35  M : 40.22  M : 16.66  M : 5.74  M : 0.00 
from any  F : 66.66  F : 26.19  F : 7.14  F : 0.00  F : 0.00 
occupation. 
38. A working  0 : 21.00  0 : 37.00  0 : 25.70  0 : 12.70  0 : 3.70 
mother can  M : 15.51  M : 36.20  M : 27.58  M : 15.51  M : 5.17 
establish just as  F : 28.57  F : 38.09  F : 23.01  F : 8.73  F : 1.58 
warm and secure a 
relationship with 
her children as a 
mother who does 
not work. 
39. Having a job  0 : 20.30  0 : 57.70  0 : 19.30  0 : 2.30  0 : 0.30 
given a wife more  M : 15.51  M : 55.74  M : 24.71  M : 3.44  M : 0.58 
of a chance to  F : 26.98  F : 60.31  F : 11.90  F : 0.79  F : 0.00 
develop herself as a 
person. 
40. Having a job  0 : 2.00  0 : 16.70  0 : 38.00  0 : 34.70  0 : 8.70 
takes away from a  M : 1.14  M : 19.54  M : 42.52  M : 27.01  M : 9.77 
woman's  F:3.17  F:12.69  F:31.74  F:45.23  F:7.14 
relationship with 
her husband. 30 
Table 2 continued 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
41. If a wife works,  0 : 33.30  0 : 55.30  0 : 10.00  0 : 1.00  0 : 0.30 
her husband should  M : 25.86  M : 58.04  M : 14.36  M : 1.14  M : 0.58 
take a greater part in  F : 43.65  F : 51.58  F : 3.96  F : 0.79  F : 0.00 
housework and 
children. 
42. I would vote for  0 : 36.00  0 : 46.30  0 : 13.00  0 : 2.30  0 : 2.30 
a qualified woman  M : 31.60  M : 48.85  M : 13.79  M : 2.87  M : 2.87 
to be politician.  F : 42.06  F : 42.85  F : 11.90  F : 1.58  F : 1.58 
43. There are many  0 : 4.00  0 : 16.70  0 : 32.70  0 : 29.70  0 : 10.00 
good reasons why a  M : 5.17  M : 20.11  M : 36.78  M : 24.13  M : 13.79 
woman should not  F : 2.38  F : 11.90  F : 26.98  F : 31.30  F : 21.42 
be a prime minister 
of Thailand. 
44. Women, as well  0 : 26.00  0 : 46.70  0 : 23.30  0 : 3.00  0 : 1.00 
as men, should be  M : 21.26  M : 41.37  M : 32.18  M : 3.44  M : 1.72 
found in top  F : 32.53  F : 53.96  F : 11.11  F : 2.38  F : 0.00 
political offices. 
45. Women are too  0 : 2.00  0 : 12.00  0 : 35.00  0 : 39.00  0 : 10.70 
emotional to fill  M : 3.44  M : 15.51  M : 40.80  M : 33.33  M : 6,89 
high positions in  F : 0.00  F : 7.14  F : 26.98  F : 47.61  F : 18.25 
our government. 
46. Women should  0 :20.70  0 : 50.30  0 : 24.00  0 : 4.00  0 : 1.00 
be included on all  M : 16.09  M : 45.97  M : 30.45  M : 5.74  M : 1.72 
levels of political  F : 26.98  F : 56.34  F : 15.07  F : 1.58  F : 0.00 
activity on an equal 
basis with men. 
47. The political  0 : 2.70  0 : 9.00  0 : 27.30  0 : 46.70  0 : 14.30 
and moral  M : 3.44  M : 13.79  M : 39.08  M : 35.63  M : 8.04 
leadership of  F : 1.58  F : 2.38  F : 11.11  F : 61.90  F : 23.01 
community should 
remain largely in 
the hands of men. 
48. Male  0 : 8.30  0 : 27.30  0 : 34.00  0 : 19.30  0 : 11.00 
homosexuality is  M : 8.04  M : 24.13  M : 30.45  M : 21.26  M : 16.09 
merely a different  F : 8.73  F : 31.74  F : 38.88  F : 16.66  F : 3.96 
kind of life style 
which should not be 
condemned.. 31 
Table 2 continued 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
49. Male  0 : 14.70  0 : 39.30  0 : 33.33  0 : 11.30  0 : 1.30 
homosexuality is a  M : 19.54  M : 37.93  M : 31.60  M : 10.34  M : 0.57 
pervasion and just  F : 7.93  F : 41.26  F : 35.71  F : 12.69  F : 2.38 
plain wrong. 
50. Lesbian can fit  0 : 2.00  0 : 3.70  0 : 19.70  0 : 41.00  0 : 33.70 
productively into  M : 2.29  M : 3.44  M : 20.11  M : 35.05  M : 39.08 
our society.  F : 1.58  F : 3.96  F : 19.04  F : 49.20  F : 26.19 
51. Female  0 : 6.00  0 : 12.70  0 : 37.30  0 : 35.70  0 : 8.30 
homosexuality is a  M : 9.77  M : 11.49  M : 44.25  M : 27.58  M : 6.89 
sin.  F : 0.79  F: 14.28  F : 27.77  F : 46.82  F: 10.31 
52. It is  0 : 3.30  0 : 16.70  0 : 39.70  0 : 28.00  0 : 12.30 
unacceptable for  M : 4.02  M : 15.51  M : 37.93  M : 29.88  M : 12.64 
women to initiate  F : 2.38  F : 18.25  F : 42.06  F : 25.39  F : 11.90 
friendships with 
men. 
53. Both men and  0 : 38.30  0 : 51.30  0 : 7.70  0 : 2.00  0 : 0.70 
women should feel  M : 39.65  M : 50.00  M : 6.89  M : 2.29  M : 1.14 
responsible to  F : 36.50  F : 53.17  F : 8.73  F : 1.58  F : 0.00 
desire what to do on 
a date. 
54. Men should be  0 : 8.30  0 : 23.70  0 : 37.30  0 : 24.70  0 : 6.00 
responsible for  M : 8.62  M : 28.31  M : 39.65  M : 16.09  M : 6.32 
paying on a date.  F : 7.93  F : 15.87  F : 34.02  F : 36.50  F : 5.55 
55. The initiative in  0 : 16.00  0 : 46.30  0 : 32.30  0 : 4.30  0 : 1.00 
asking for a date  M : 20.68  M : 51.14  M : 23.56  M : 4.02  M : 0.57 
should come either  F : 9.52  F : 39.68  F : 44.44  F : 4.76  F : 1.58 
from the man or the 
woman. 
56. Women are  0 : 15.70  0 : 40.00  0 : 26.70  0 : 15.30  0 : 2.30 
more likely than  M : 14.36  M : 40.80  M : 30.45  M : 12.64  M : 1.72 
men to gossip about  F : 17.46  F : 38.88  F : 21.42  F : 19.04  F : 3.17 
people they know. 
57. Women should  0 : 24.00  0 : 35.00  0 : 25.30  0 : 15.30  0 : 2.30 
have the same  M : 19.54  M : 39.08  M : 27.01  M : 12.64  M : 1.72 
sexual freedom as  F : 30.15  F : 29.36  F : 23.01  F : 19.04  F : 3.17 
men. 32 
Table 2 continued 
How much do you  Strongly  Agree  Neutral  Disagree  Strongly 
agree with each  agree  disagree 
item? 
58. Most women  0 : 3.30  0 : 5.70  0 : 21.70  0 : 45.00  0 : 24.00 
who get raped have  M : 4.02  M : 6.89  M : 27.01  M : 44.82  M : 17.24 
invited it in some  F : 2.38  F : 3.96  F : 14.28  F : 45.23  F : 34.12 
ways. 
59. No women  0 : 57.00  0 : 21.30  0 : 13.00  0 : 5.00  0 : 3.70 
deserves to be  M : 52.29  M : 22.98  M : 16.66  M : 3.44  M : 4.59 
raped.  F : 63.49  F : 19.04  F : 7.93  F : 7.14  F : 2.38 
60. In most cases of  0 : 10.00  0 : 7.30  0 : 22.30  0 : 33.00  0 : 27.30 
wife beating,  M : 10.34  M : 8.62  M : 25.28  M : 37.93  M : 17.81 
women are just as  F : 9.52  F : 5.55  F : 18.25  F : 26.19  F : 40.47 
much to blame as 
men. 
61. A husband is  0 : 51.30  0 : 29.70  0 : 12.70  0 : 4.70  0 : 1.70 
never justified in  M : 42.52  M : 35.05  M : 16.66  M : 5.17  M : 0.57 
hitting his wife.  F : 63.49  F : 22.22  F : 7.14  F : 3.96  F : 3.17 
62. Women and  0 : 48.30  0 : 43.00  0 : 7.00  0 : 0.70  0 : 1.00 
men should take  M : 37.93  M : 49.42  M : 10.34  M : 0.57  M : 1.72 
equal  F : 62.69  F : 34.12  F : 2.38  F : 0.79  F : 0.00 
responsibilities for 
birth control. 
63. Abortion should  0 : 13.70  0 : 24.30  0 : 39.70  0 : 16.30  0 : 6.00 
treated as a form of  M : 13.20  M : 23.56  M : 36.78  M : 20.68  M : 5.74 
murder.  F : 14.28  F : 25.39  F : 43.65  F : 10.31  F : 6.34 
64. Public hospitals  0 : 5.00  0 : 18.30  0 : 32.70  0 : 34.40  0 : 10.00 
should offer  M : 5.74  M : 20.11  M : 28.16  M : 32.75  M : 13.21 
abortion to any  F : 3.96  F : 15.87  F : 38.88  F : 35.71  F : 5.55 
women requesting 
it. 
65. I favor a law  0 : 8.70  0 : 14.30  0 : 49.00  0 : 21.70  0 : 6.30 
that would prohibit  M : 10.34  M : 14.94  M : 44.82  M : 21.26  M : 8.62 
all abortions.  F : 6.34  F : 13.49  F : 54.76  F : 22.22  F : 3.17 
66. Every woman  0 : 18.00  0 : 37.00  0 : 31.00  0 : 10.00  0 : 4.00 
has the right to  M : 17.24  M : 36.20  M : 30.45  M : 10.34  M : 5.74 
decide whether or  F : 19.04  F : 38.09  F : 31.74  F : 9.52  F : 1.58 
not she should have 
an abortion. 33 
Table 3. Variable Description for Each Dimension of Gender Role Attitude Inventory 
( N=300 ) 
Dimensions  Maximum  Minimum  Mean  Standard  Total  
Score  Score  Deviation  Score  
Traditional  28  14  20.68  2.37  30  
Stereotypes  
Marital Roles  38  15  24.73  3.66  40  
Parental Roles  35  12  28.23  3.26  35  
Educational Roles  35  14  27.67  3.21  35  
Employment Roles  65  32  50.37  6.35  65  
Female Political  30  8  22.37  4.10  30  
Leadership  
Social,  48  16  31.09  4.69  50  
Interpersonal, and  
Sexual Roles  
Male Heterosexual  20  6  15.89  2.73  20  
Violence  
Abortion  25  9  16.46  3.06  25  
All Dimensions of  322  145  237.48  22.23  330  
Gender Roles  
Table 3 shows all the 300 subjects for each dimension. Scores on the Gender 
Role Attitude Inventory for the 300 subjects ranged from a low gender role attitude 
score of 145 to a high gender role attitude score of 322. The maximum range of scores 
possible on the Gender Role Attitude Inventory was from 66 to 330. A mean gender role 
attitude score of 237.48 was obtained with a standard deviation of 22.33  . 34 
Table 4 Comparisons between Traditional gender roles attitudes and Egalitarian gender 
roles attitudes among Thai students by each gender role attitude dimension. 
Gender role attitudes 
dimension 
* Traditional stereotypes 
* Marital roles 
Traditional gender role 
attitudes 
* Over 50% of students 
agree with the notion that it 
is important for men to be 
more competitive than 
women and to be 
aggressive and forthright. 
* 90% Of them agree that  
women should be gentle  
and compassionate..  
* 20% of them did not  
believe that men are as  
good listeners as women.  
* 23% of them disagree  
that women should be  
assertive and be  
independent as men.  
* 10% of students did not  
agree that husbands and  
wives should be equally  
responsible for  
housekeeping and care of  
children should be shared  
equally by both spouses.  
* 72% of them believe that  
the husband should be the  
head of the family.  
* 80% of them disagree  
with the notions that  
women should have a  
career and men stay at  
home with children.  
Egalitarian gender role 
attitudes 
* Less than 50% of 
them disagree with this. 
* 10% of them disagree 
with this. 
* 80% of them believe  
that men are as good  
listeners as women.  
* 77% of them agree  
that it is okay for  
women to be assertive  
because women need to  
be as independent as  
men.  
* 90% of them strongly  
agree about this.  
* 28% of them did not 
agree about this. 
* 20% agree with this. 35 
Table 4 continued 
Gender role attitudes 
dimension 
* Parental roles 
Traditional gender role 
attitudes 
* 56% of them believe 
that a woman should work 
outside the home if she 
can do without interfering 
with her domestic duties. 
* Only 7% of them 
believe that a child will 
not be better if both 
parents are responsible for 
child caring. 
* 39% of them did not 
think that being a father 
and raising children is one 
of the most fulfilling roles 
a man can have. 
* 6% of them did not 
think that when both 
parents are employed, they 
should share their 
responsibilities of caring 
of sick children. 
* 40% of them agree that 
when a child awakens at 
night, the mother should 
take care of the child 
needs. 
* 26% of them believe  
that a husband should  
leave the care of young  
babies to his wife.  
* 34% of them agree that  
a child moral development  
should be more the  
responsibility of the father  
than the mother.  
Egalitarian gender role 
attitudes 
* 44% of them did not  
believe about this.  
* 90% of them believe  
that a child will be better  
if both parents are  
responsible for child  
caring.  
* 61% of them think that  
being a father and raising  
children is one of the  
most fulfilling roles a  
man can have.  
* 94% of them think that  
when both parents are  
employed, they should  
share the responsibilities  
of caring of sick children.  
* 60% of them disagree 
with the notions that 
when a child awakens at 
night, the mother should 
take care of the child 
needs. 
* 74% of them do not 
believe that a husband 
should leave the care of 
young babies to his wife. 
* 66% of them disagree 
that a child moral 
development should be 
more the responsibility of 
the father than the 
mother. 36 
Table 4 continued 
Gender role attitudes 
dimension 
* Educational roles 
* Employment roles 
Traditional gender role 
attitudes 
* Only 5% of them do not  
believe that education  
beyond high school is as  
important for women as it  
is for men.  
* Only 5% of them do not  
believe in equal educational  
opportunities for both sexes  
and in equal chance for  
professional training.  
* 29% of them believe that  
expensive job training  
should be given mostly to  
men.  
* 26% of them agree that  
women should not feel as  
obligated as men to get a  
college degree.  
* 16% of them did not  
believe that sex should not  
disqualify a person from  
any occupation.  
* 13% of them did not  
believe that women and  
men have equal right to  
work in the jobs of their  
choices in society.  
* 33% of them agree that  
the entry of women into  
traditional male jobs should  
discouraged.  
Egalitarian gender role 
attitudes 
* 95% of them believe 
that education beyond 
high school is as 
important for women as 
it is for men. 
* 95% of them believe 
in equal educational 
opportunities for both 
sexes and in equal 
chance for professional 
training. 
* 71% of them do not 
believe that expensive 
job training should be 
given mostly to men. 
* 74% of them disagree  
that women should not  
feel as obligated as men  
to get a college degree.  
* 84% of them believe  
that sex should not  
disqualify a person from  
any occupation.  
* 87% of them believe  
that women and men  
have equal right to work  
in the jobs of their  
choices in society.  
* 67% of them think  
that the entry of women  
into traditional male  
jobs should not  
discouraged.  37 
Table 4 continued 
Gender role attitudes 
dimension 
* Female political 
leadership 
Traditional gender role 
attitudes 
* 33% of them did not think 
that women ought to have the 
same opportunities as men to 
enter careers in industry, and 
it is all right for men to enter 
a traditional female careers. 
* 55% of them believe that 
women are not devoted to 
their jobs as men. 
* 43 % of them do not think 
that having a job given a wife 
more a chance to develop 
herself as a person. 
* 42% of them do not believe 
that a working mother can 
establish just as warm and 
secure a relationship with her 
children as a mother who 
does not work. 
* 15% of them did not agree 
that women are just as 
capable as men to run a 
business. 
* 29% of them do not believe 
that women should be 
included on all levels for 
political activity on an equal 
basis as men, and should not 
be find in top political office. 
* 18% of them did not think 
that they would vote for a 
qualified women to be a 
politician. 
Egalitarian gender role 
attitudes 
67% of them think that 
women ought to have the 
same opportunities as men 
to enter careers in industry, 
at the same time, it is all 
right for men to enter a 
traditional female careers. 
* 45% of them do not 
believe that women are not 
devoted to their jobs as 
men. 
* 57 % of them think that 
having a job given a wife 
more a chance to develop 
herself as a person. 
* 58% of them believe that 
a working mother can 
establish just as warm and 
secure a relationship with 
her children as a mother 
who does not work. 
* 85% of them also agree 
that women are just as 
capable as men to run a 
business. 
* 71% of them believe that 
women should be included 
on all levels for political 
activity on an equal basis 
with men, and should be 
found in top political office. 
* 82% of them think that 
they would vote for a 
qualified women to be a 
politician. 38 
Table 4 continued 
Gender role attitudes 
dimension 
* Social, interpersonal, and 
sexual roles 
* Male heterosexual 
violence 
Traditional gender role 
attitudes 
* 50% of them believe that 
women are too emotional 
to fill high positions in the 
government. 
39% of them believe that 
the political and moral 
leadership of community 
should remain largely in the 
hands of men. 
* 40% of them did not  
think that women should  
have the same sexual  
freedom as men.  
* 38% of them did not  
believe that initiation in  
asking for a date should  
come either from the man  
or the women.  
* 11% of them did not  
believe that both men and  
women should feel  
responsible to desire what  
to do on a date.  
* 74% of them did not  
believe that lesbian can fit  
productively into Thai  
society.  
53% of them did not  
believe that male  
homosexuality is pervasion  
and just plain wrong.  
* 22% of them did not  
believe that no women  
deserves to be raped.  
Egalitarian gender role 
attitudes 
* 50% of them did not 
believe that women are 
too emotional to fill 
high positions in the 
government. 
61% of them did not 
believe that the political 
and moral leadership of 
community should 
remain largely in the 
hands of men. 
* 60% of them think 
that women should have 
the same sexual 
freedom as men. 
* 62% of them believe 
that the initiation in 
asking for date should 
come either from the 
man or the women. 
* 89% of them believe 
that both men and 
women should feel 
responsible to desire 
what to do on a date. 
* 26% of them believe 
that lesbian can fit 
productivity into Thai 
society. 
* 47% of them believe 
that male homosexuality 
is pervasion and just 
plain wrong. 
* 78% of them believe 
that no women deserves 
to be raped. 39 
Table 4 continued 
Gender role attitudes 
dimension 
* Abortion 
Traditional gender role 
attitudes 
* 20% of them did not 
agree that a husband is 
never justified in hitting his 
wife. 
* 31% of them believe that 
most women who get raped 
have invited in some ways. 
* 40% of them believe that 
in most cases of wife 
beating, women are just as 
much to blame as men. 
* 9% of them did not agree 
that women and men 
should take responsibilities 
for birth control. 
* 45% of them did not  
believe that every woman  
has the right to decide  
whether or not she should  
have an abortion.  
* 44% of them did not  
believe that public hospitals  
should offer abortion to any  
woman requesting it.  
* 40% of them are  
uncertain rather to agree  
with the notion that  
abortion should treated as a  
form of murder.  
* 38% of them agree with  
this.  
Egalitarian gender role 
attitudes 
* 80% of them agree 
that a husband is never 
justified in hitting his 
wife. 
* 69% of them disagree 
that most women who 
get raped have invited it 
in some ways. 
* 60% of them did not 
believe that in most 
cases of wife beating, 
women are just as much 
to blame as men. 
* 91% of them agree 
that women and men 
should take 
responsibilities for birth 
control. 
* 55% of them believe 
that every woman has 
the right to decide 
whether or not she 
should have an abortion. 
* 54 % of them believe 
that public hospitals 
should offer abortion to 
any woman requesting 
it.  
22% of them disagree  
with this.  40 
* Traditional stereotypes address opinions and beliefs about characteristics of women 
and men. 
* Marital roles address opinions and beliefs about men and women in their spousal 
roles. 
* Parental roles address opinions and beliefs about maternal and fathernal roles. 
* Educational roles address beliefs and opinions about educational alternatives available 
to men and women. 
* Employment roles address beliefs and opinions about men and women in their 
workplace roles. 
* Female political leadership address beliefs and opinions about women leadership in 
Thai politics. 
* Social, interpersonal, and sexual roles address beliefs and opinions about men and 
women in variety of social relationship. 
* Male heterosexual violence address beliefs and opinions about violence against 
women. 
* Abortion address beliefs and opinions about women's abortion. 41 
Part Two: Testing Hypotheses. 
Table 5. Mean, Standard Deviations and t-test for Gender Role Attitude Scores between 
Male Students and Female Students 
Gender Role  Male Students  Female Students 
Attitude Scores  ( N=174 )  ( N=126 )  t  P 
Mean SD  Mean SD 
Traditional  19.95  2.31  21.68  2.09  -6.80*  0.05 
Stereotypes 
Marital roles  23.89  3.59  25.88  3.43  4.86*  0.05 
Parental Roles  28.86  3.47  28.73  2.89  -2.36*  0.05 
Educational Roles  26.73  3.35  28.96  2.48  -6.60*  0.05 
Employment Roles  48.05  6.01  53.55  5.35  -8.33*  0.05 
Female Political  21.26  4.24  23.90  3.36  -6.01*  0.05 
Leadership 
Social,  30.58  4.92  31.78  4.27  -2.26*  0.05 
Interpersonal, and 
Sexual Roles 
Male Heterosexual  15.37  2.70  16.60  2.62  -3.96*  0.05 
Violence 
Abortion  16.27  3.32  16.70  2.65  -1.25  0.21 
Total Scores of  229.99  22.43  247.80  17.32  -7.76*  0.05 
Gender Role 
Attitudes 
(* ) : Significant at the 0.05 level of confidence. 42 
Table 6. Mean, Standard Deviations and t-test for Gender Role Attitude Scores 
between Traditional Female Students and Nontraditional Female Students. 
Gender Role  Traditional Female  Nontraditional 
Attitude Scores  Students ( N=93 )  Female Students  t  P 
( N=33 ) 
Mean  SD  Mean  SD 
Traditional  21.45  1.95  22.33  2.27  -1.98*  0.05 
Stereotypes 
Marital Roles  25.55  2.99  26.78  4.37  -1.49  0.14 
Parental Roles  28.58  2.93  29.15  2.77  -1.00  0.32 
Educational  28.63  2.55  29.87  2.02  -2.82*  0.05 
Roles 
Employment  53.15  5.53  54.69  4.70  -1.55  0.12 
Roles 
Female Political  23.64  3.46  24.63  3.00  -1.56  0.12 
Leadership 
Social,  31.32  3.99  33.09  4.81  -1.89  0.06 
Interpersonal and 
Sexual Roles 
Male  16.46  2.68  17.00  2.41  -1.07  0.29 
Heterosexual 
Violence 
Abortion  16.64  2.23  16.87  3.60  -0.35  0.72 
Total Scores of  245.45  16.60  254.45  17.83  -2.54*  0.05 
Gender Role 
Attitudes 
(* ) : Significant at the 0.05 level of confidence. 43 
Table 7. Mean, Standard Deviations and t-test for Gender Role Attitude Scores between 
Students from Dual-earner Families and Those from Single-earner Families. 
Gender Role  Students from Dual- Students from Single-
Attitude Scores  earner Families  earner Families  t  P 
( N=192 )  ( N=108 ) 
Mean  SD  Mean  SD 
Traditional  20.70  2.44  20.63  2.23  0.23  0.81 
Stereotypes 
Marital Roles  24.89  3.57  24.43  3.79  1.02  0.30 
Parental Roles  28.58  3.24  27.58  3.22  2.59*  0.05 
Educational Roles  27.96  3.17  27.14  3.20  2.12*  0.05 
Employment Roles  50.81  6.42  49.56  6.16  1.66  0.09 
Female Political  22.58  3.92  22.00  4.39  1.15  0.25 
Leadership 
Social, Interpersonal  31.29  4.86  30.71  4.35  1.07  0.28 
and Sexual Roles 
Male Heterosexual  15.94  2.62  15.79  2.93  0.43  0.66 
Violence 
Abortion  16.58  2.81  16.23  3.46  0.90  0.36 
Total Scores of  239.36  21.66  234.11  22.91  1.95*  0.05 
Gender Role 
Attitudes 
(* ) : Significant at the 0.05 level of confidence. 44 
Chapter 5  
Summary and Discussion  
The purpose of this study was (1) to investigate gender role attitudes among Thai 
college students, and (2) to examine whether sex, type of college majors, and family 
structure relate to their gender role attitudes. The Gender Role Attitude Inventory was 
developed to assess gender role attitudes of the student. Thirty hundred 
junior/undergraduate Thai students participated in this study. This sample included 174 
males and 126 females with a mean of ages about 20 years. Fifty five percent of students 
had engineering majors and 45% of them had social sciences majors. About 63% came 
from dual-earner families and about 35% from male-headed single-earner families. 
The results supported Hypothesis I, II, and DI. This chapter discusses these 
hypotheses. 
First, in general, most Thai students are more likely to have egalitarian attitudes 
toward gender roles. They do not believe norms about gender differences in roles and 
behaviors that men should operate in the public sphere while women should remain in 
the private sphere, taking care of children and doing household tasks. Although some 
ideas about traditional stereotypes conform to society norms such as men are more 
competitive, aggressive and forthright than women, they did not use them to treat other 
people based on their gender. They believe in equal pay and equal work for both sexes. 
However, there are a contradictory attitudes among each dimension of gender role 
attitudes both on public and private issues. For example, eventhough they have 45 
relatively egalitarian attitudes toward gender roles, the outcome of each gender role 
attitude dimensions does not account for congruencies between attitudes and behaviors. 
Although students agree that husbands and wives should be equally responsible for 
housekeeping and care of children, they believe that the husband should be the head of 
the family. While they are uncertain about whether women should be primarily 
concerned with their duties of child caring and house-tending, rather than with duties for 
professional and business careers, they still believe that a woman should work outside 
the home if she can do without interfering with her domestic duties. Although students 
believe in equal educational and professional opportunities for both sexes, many are 
uncertain or neutral with the notion that home economics courses should be just as 
acceptable for male students as for female students, and a major in the fine arts, such as 
drama and dance is more rewarding for women than men. 
While students tended to believe that women and men have equal rights to work 
in the jobs of their choices in society, many agree that female bosses are unable to 
motivate their workers as well as male bosses can. Although they believe that women 
should be included on all levels for political activity on an equal basis with men, and 
should be found in top political offices, many are uncertain with the notion that there are 
good reasons why a woman should not be a prime minister of Thailand. While they 
agree that women should have the same sexual freedom as men, they are uncertain with 
the notion that it is unacceptable for women to initiate friendship with men. Also, 
although they disagree with the notion that lesbians can fit productively into our society, 
a substantial number agree that male homosexuality is merely a different kind of life 46 
style which should not be condemned. Finally, students agree that every women has the 
right to decides whether or not she should have an abortion, they disagree with the 
notion that public hospitals should offer abortion to any woman requesting it. 
Given this, I suggest that most of Thai students have conflicting attitudes toward 
gender role attitudes, consisting of feelings of both aversion and friendly concern 
although in general they have relatively egalitarian gender role attitudes. Gender role 
attitudes included two related but still distinct elements. There is the beliefs, opinions, 
values surrounding gender roles, and there is the role behaviors. The distinction between 
a gender role belief or opinion and behavior is worth noting because although it is often 
assumed that beliefs and behaviors are in sync; the fact is that many times the two are 
not synchronized at all. And in a rapidly changing society, counter vailing forces can 
result in changes, in beliefs, or in opinions but not in behaviors, and vice-versa. Often 
beliefs change more rapidly than the behavior. 
Changes in gender role attitudes in Thailand have derived from societal change. 
Technological advance leads to increasing industrialization oriented. They tend to 
legitimate role patterns less by reference to tradition than by reference to expediency and 
utility. Rapid growth and intensification of industrialization set the stage and created the 
demands for adjustments in role patterns. According to patriarchal or male-dominant 
society like Thailand, women were limited to domestic duties after marriage and men 
earned the money to support the family. Women were considered inferior to men 
intellectually, physically, and emotionally. The qualities of one sex were the antitheses 
of the other, and no overlapping was acceptable. Similarly, also, the activities of each 47 
sex were strictly delineated and exclusive ( Office of the National Commission on 
Women's Affairs, 1992 ). 
The most dramatic changes from the above pattern has taken place in women's 
roles. Among women, the most notable change is signaled by the increasing proportion 
of married women entering the labor market and the increase of women in higher 
education. Contrary to the traditional assumption that women's place is in the home and 
only in the home, women have, for the moment at least, broken out of the boundaries of 
domesticity. This domestic evidence of the entry of wives into the work world suggests 
that some shifts have occurred in the content of wife and mother roles, lending them 
greater diversity and diminishing their power to command total areas of and individual's 
life ( Office of the National Commission on Women's Affairs, 1992 ). 
If we accept the proposition that increasing participation in the labor force after 
marriage signifies a basic change in female gender role definition, it is obvious that 
educational progress among women would compound this change. As increasing 
numbers of women successfully combine families and work, they become more visible 
on the social horizon, and the pattern they embody becomes less unusual, hence more 
easily accepted. When more than half the members of any group implement a course of 
action, that course is likely to become a norm for the group, and group norms are likely 
to generate coercive power ( Office of the National Commission on Women's Affairs , 
1992 ). 
As girls and boys grow up in households where mothers as well as fathers work, 
work outside the home will become part of the normal definition of the female gender 48 
roles-- the girls incorporating it as part of their own self-concept, and the boys accepting 
it as the usual thing. The change in female role definition represented by the massive 
entry of wives and mothers into the labor force is inevitably paralleled by a related 
change in the role of the husbands. Two traditional aspects of male role definition have 
had to shift to accommodate to the new role of women. One was a movement away 
from the expectation that the male would carry the complete responsibility for the 
economic well-being of the family. With contributions to the finances of the family 
from the wife's earning taking on increasing significance, the exclusive responsibility of 
the male could now be relaxed ( Whitehead & Reid, 1992 ). 
A second issue involves the customary rejection of male participation in 
domestic affairs, with the latter designed as `women's work'. The employment of 
mothers has been associated with only slight increased participation of fathers in routine 
household tasks in Western societies ( Andersen, 1993 ). Husbands of working mothers 
have also had to make more decisions about household affairs than have husbands of 
mothers who are not working outside the home. Working wives have generally expected 
more participation of husbands and have rejected the traditional gender role ideology 
that excluded the mates from household and childrearing activities ( Andersen, 1993 ). 
The situational perspective, which essentially examines an individual's life 
situations and regards these situations as consequential to the attitude formation and 
behavioral patterns can explain gender role attitudes changes in Thai young generations. 
People's gender role attitudes are influenced by their life situation ( Geraon, 1985; 
Plutzer, 1988 ). Bem ( 1987 ) also states that children become sex-typed by coming to 49 
perceive, evaluate, and regulate their own behavior in terms of the gender 
communicated by their families. Since children are sensitive to the gender role models 
their parent present, we may logically expect more overlapping in domestic gender-role 
involvement as the current generation of children grows up. In this way attitude change 
generally can be explained by the structural changes in Thai society. 
Second, I focus on issues related to sex, college major and family structure. 
Sex 
The most obvious and also the most important differences involves gender; a 
majority of male students are in favor of equality; but support for sexual equality is 
consistently and substantially higher among female students. This supports Hypothesis 
I. These data suggest that women may see the personal advantages of more freedom and 
equality for women; they have more to gain socially, vocationally, and in other of life's 
arenas by shifts away from traditional gender role expectations and behaviors. Men may 
prefer the status and have more to benefit from the existing balance of power. Since 
women in Thai society generally comprise the lower status, lower paid, and less 
privileged group, they have more to gain from an egalitarian society than do men, who 
are members of their higher status, higher paid, and privileged group. This fundamental 
disagreement between women and men may be a potential source of tension forpersons 
throughout the world. Further, as described above, structural change in society and 
especially the increase in opportunities for some women in higher education have 
affected how women understand attitudes and behaviors associated with femininity. 50 
The research findings show that while students are more likely to endorse 
flexibility or sharing between men and women on parental roles, educational roles and 
employment roles, they tend to see the roles of men and women as distinct and separate 
on sexuality and abortion. Sexuality is socially constructed, a learned set of both 
behaviors and cognitive interpretations of these behaviors. Sexuality is less the product 
of biological drives than of a socialization process, and this socialization process is 
specific to any culture at any particular time. This means that social roles are not 
vehicles for the expression of sexual impulse but that sexuality becomes a vehicle for 
expressing the needs of social roles ( Kimmel & Messner, 1995 ). That we are sexual is 
determined by biological imperative toward reproduction, but how we are sexual- -
where, when, how, with whom, and why-- has to do with a cultural learning, with 
meanings transmitted in a cultural setting ( Kimmel & Messner, 1995 ). 
As is true of all socially acceptable or unacceptable behavior, human sexual 
patterns are influenced by the particular culture ( Seward & Williamson, 1970 ). Thai 
culture mode is that males are more sexually active, more dominant , and more 
aggressive than females. The sexuality is based on assumptions of heterosexism and 
definitions of so- called normal sexuality. It is acceptable for men to initiate sexual 
activity. It is difficult for Thai people to accept homosexuality. One particular important 
part of Thai people's sexual beliefs is Buddhism. Thai people believe in the sexual 
purity of women. Hence, the movement of women in premarital affair is not easy for 
Thai people to accept. Further Buddhism has a law about not killing other people and 
seeing this as a sin. Hence, women will feel guilty when they get abortion, and when 51 
this act is defined as the killing of the fetus. Young people learn these sexual beliefs 
from socialization in their families. Although there are increasingly of changing gender 
role attitudes in terms of work, education and family roles, attitudes about sexuality and 
abortion still remains in more traditional direction. 
A person can be quite "modem" on some issues pertaining to the sexes, have a 
middle-of-road view on others, and be old fashioned on still other gender-related topics 
( Ashmore, 1995 ). Understanding people's attitudes toward many issues of gender will 
help us understanding the process of attitude change. 
College major 
The results showed that female students with nontraditional college majors have 
significantly more egalitarian attitudes toward gender roles than do female students with 
traditional college major. This was especially the case in terms of educational roles and 
traditional stereotypes. Hypothesis II was supported. 
Gender inequalities in the world of work have focused on the role higher 
education plays in selecting and sorting talent to fill traditionally male or traditionally 
female occupations. It is well known that social sciences prepare students for, and 
frequently limit them to a set of female occupational roles, while students who receive 
degrees in typically male areas such as engineering are channeled into "male" 
occupations. 
Findings on this subject suggest that some women perceived traditionally male 
career lines as incompatible with social and marital needs ( Trigy & Perlman, 1976 ). 52 
Indeed, female-dominated curriculums and careers such as social work, teaching, can be 
logically viewed as extensions of the traditional family roles of caring and nurturing 
( Epstein, 1971 ). There is some evidence in the US. literature that women with liberal 
gender role attitudes are more likely to enter nontraditional curriculums ( Gackenbach, 
1978 ) and consequently prepare for sex-atypical jobs and that women with more 
conservative gender role beliefs and tend to gravitate toward sex-typical curriculums 
( Tangri, 1972; Trigg & Perlman, 1976 ) and typically female occupations. 
Nontraditional female also more often favor combining a career with female life 
( Lipman-Bhunen, 1972 ) and are more confident that they can successfully combine 
these two roles ( Cummings, 1977 ). In short, women with a egalitarian orientation seem 
to perceive a different set of career opportunities and life choice than women with a 
traditional orientation. 
Theoretically, it implies that individuals tend to use their internal frame of 
reference to weigh the justness or fairness of their own and others' expectations, 
behaviors, and experiences ( Chatterjee & McCarrey, 1989 ). In the study, it would 
appear plausible that for students in the traditional programs, this belief in a just world 
was never seriously put to the test of personally frustrating vocational experiences, and 
therefore they might continue to believe there were no major stereotypic bathers to 
pursue any career, as long as there was a fit between skills and demands. On the other 
hand, students in the nontraditional programs probably have had to face the brunt of 
gender discrimination and occupational gender role stereotypes during their training in 53 
courses where female students constituted such a small yet visible minority ( Chatterjee 
& McCarrey, 1989 ). 
Moreover, individuals require a frame of reference for the cognitive appraisal of 
what they deserve, and for the fairness of what they receive. Social comparison is the 
most frequently used assessment device for this purpose. Female students in the 
nontraditional programs might have to compare themselves either with the female 
students in traditional programs, or with male students in the nontraditional programs. 
In either case, the number of reference groups ( traditional female students or 
nontraditional male students ) could be viewed as having an easier time than they do as 
students in nontraditional programs, prompting perceptions of relative deprivation and 
inequality ( Crosby, 1982; Keith & Schafer, 1987 ). As a consequence, in comparison to 
their traditional counterparts, students in the nontraditional programs perceived 
themselves to face additional barriers. They may feel that they would gain more in an 
egalitarian society. The data from Chatterjee and McCarrey ( 1989 ) study suggested 
that the women actually in the nontraditional programs perceived greater difficulties in 
pursuing a nontraditional career. The data also suggest that women with more 
egalitarian gender role attitudes would do better in the nontraditional training programs. 
By implication, it would seem that women in the nontraditional programs who had more 
egalitarian gender role attitudes might have performed better than did the women with 
less egalitarian gender role attitudes because these more egalitarian attitudes served a 
value-expressive function for the former subgroup of women. Moreover, more 
egalitarian women would find performance of nontraditional work roles more enjoyable 54 
than more traditional women, as theses roles offer greater opportunities to express their 
own egalitarian gender role identity. 
Family structure 
Hypothesis III was also supported. Students from dual-earner family have significantly 
more egalitarian attitudes toward gender role than do students who grew up in families 
where only fathers worked outside home. This was true especially in parental roles and 
educational roles. Previous research also suggests that the attitudes of parents, especially 
mothers, are significant positive predictors of children's attitudes in adulthood ( Acock 
& Bengtson, 1978; Jennings & Niemi, 1982; Smith, 1983 ), thus supporting the claim 
that families help share shape values of their younger members. 
Important functions that the family serves for society include reproduction, 
socialization, economic consumption, and reproduction of labor power. Each of these 
functions is associated with the gendering of family roles ( Kramer, 1991 ). Dual-earner 
family provide egalitarian models for children where spouses might more rewards, more 
equal power and equal investments in the home and in work. Because the attitudes and 
behaviors of parents will influence the particular messages about gender, children from 
dual-earner family will learn more about egalitarian models between a husband and a 
wife. Fathers in dual-earner families tend to participate more in childrearing compared 
with fathers in male-headed single-earner families ( Rowe, 1978; Scanzoni, 1978 ). 
Furthermore, parents in dual-earner families place less emphasis on traditional gender 
role training than parents in male-headed single-earner families ( Rapoport & Rapoport, 55 
1971 ). The possible reason is that egalitarian beliefs derive from the joint influence of 
modeled egalitarian gender roles and explicit gender role socialization consistent with 
such beliefs. For daughters, being reared in dual-earner families will lead to preferences 
for combining family and career roles. For sons, being reared in dual-earner families 
will lead to preferences for wives who plan to combine family and careers roles. 
The exploratory data suggest that family structure does have implications for the 
characteristics of children from dual-earner families. These supportive findings suggest 
that the influence of family structure should be worthy of examination with more 
defmitive data. Potential interactions between dual-earner families and variable such as 
age of children, economic status of family, and the maternal attitude toward her 
employment also be explored in future work. 
This study suggests that students' attitudes toward gender roles are changing in 
the egalitarian direction, eventhough currently we are in a transitional stage. 
Importantly, attitudes do not necessarily reflect their words. However, I hope that gender 
role attitudes of Thai students will create more progressive gender role norms for Thai 
society. This change in gender role norms can have a major impact on family formation 
and can change the workplace system, the political system, and division of labor in the 
future. 
When I considered the factors that may influence gender role attitudes, I found 
that sex of students, their college majors, and their family structures are important 
factors that has a great impact on gender role attitudes. 56 
Chapter 6  
Conclusion and Recommendation  
This study gives the evidence that Thai college students have relatively 
egalitarian attitudes toward roles for women and men in education, the workplace, and 
in the family. The expectations of marriage and employment for both females and males 
reflected reality, since dual-earner family are the dominant pattern in today's society. 
Culture lag appears, however, when it comes to issues of sexuality and interpersonal 
relationship to express sexual roles. The interesting question, however, is the 
relationship between attitudes and behaviors. 
Attitude can predict behavior to some degree. Because attitudes involves the 
predisposition of an individual to evaluate symbols, objects, or aspect of the world in a 
favorable or unfavorable manner, attitudes include both the affective or feeling core of 
liking or disliking, and the cognitive elements, which describe and perceive the object of 
the attitude, its characteristics and its relationships to other objects ( Halloran, 1967 ). If 
we know something about an individual's social attitudes, then not only do we have a 
brief summary of what has gone before in the individual's experience that may affect 
his/her behavior, but we may also be able to say something useful about his/her 
aspirations, his/her motivations, his/her striving towards his/her goals and to know 
something about why, along the way, he/she deals as he/she does with a great variety of 
social objects and values ( Halloran, 1967 ). 57 
By this way, if we know the gender role attitudes of people, and understand their 
gender role beliefs, opinions, then we might predict their gender role behaviors. From 
my point of view, it is fortunate that attitudes toward gender role among Thai college 
students are in the egalitarian direction and this ought to be encouraged, supported, and 
rewarded by society. However, the prediction of behavior has limited. Fishbein & Ajzen 
( 1975 ) proposed Theory of Reasoned Action to explain the relationship between 
attitudes and behavior. In brief, attitudes and subjective norms combine to determine 
behavioral intentions, which in turn cause volitional behaviors. 
The theory views a person's intention to perform a behavior as the immediate 
determinant of the action. A person's intention is a function of two basic determinants, 
one personal in nature and the other reflecting social influence. The personal factor is 
the individual's positive or negative evaluation of performing the behaviors; this factor 
is termed attitude toward behavior. The second determinant of intention is the person's 
perception of the social pressures put on him to perform or not perform that behavior; 
this factor is termed subjective norm ( Ajzen & Fishbein, 1980 ). Conflicting attitudes 
among Thai college students happen because they intend to perform a behavior when 
they evaluate it positively and when they believe that important others think they should 
perform it. If there is a conflict between attitude toward the behavior and subjective 
norm, people have to choose which one is important to them. For some intentions 
attitudinal considerations may be more important than normative considerations, while 
for other intentions normative considerations may predominate ( Ajzen & Fisbein, 58 
1980 ). With these reasons, Thai college students reflect the conflict in gender role 
attitudes in each dimension. While knowledge of a person's attitude can tell us little as 
to whether she/he will perform some particular behavior, it can tell us something about 
her/his overall pattern of behavior. In this case, both factors are important determinants 
to understand people's intention. 
Besides both factors, there is plenty of evidence that external factors such as 
personality traits and demographic characteristics are sometime related to the behavior. 
From this point of view, external factors may influence the beliefs people holds or the 
relative importance he attaches to attitudinal and normative considerations (Ajzen & 
Fisbein, 1980; Snyder, 1982; Fazio & Williams, 1986 ). In order to predict behavior 
accurately we have to take additional variables into account, either as independent 
contributors to behavior or as moderation of the attitude-behavior relationship. The 
factors that influence human behavior are outlined in the figure as follow: 
External factors  The person beliefs that  Attitudes toward 
Demographic  behavior leads to certain  _the behavior  Behavior 
variables such as  outcomes and his evaluation 
sex, age, education  Intention 
Personality traits  Relative importance of attitudinal 
and normative considerations  Behavior 
The person's beliefs that  Subjective norm 
specific individuals or groups 
think he should or should not 
perform the behavior and his 
motivation to comply with the 
specific referents 
Figure : The factors that influence human behavior ( Ajzen and Fishbein, 1980, p.84 ). 59 
If attitudes can help understand behavioral patterns, then the result from this 
study suggest a behavioral changes in Thai society. I found that the sex of participants, 
their college majors, and their family structures are important factors affecting gender 
role attitudes. The finding that female students score significantly higher on the gender 
role attitude scores than male students showed that female students are more egalitarian 
attitudes toward gender role than male students. Nontraditional female students are 
more egalitarian attitudes toward gender roles than traditional female students. 
Furthermore, it is interesting to me to find that students raised in dual-earner families 
have more egalitarian attitudes toward gender role than students raised in families where 
their mothers did not work outside the home. This result showed that children's 
attitudes are strongly and consistently associated with their parent attitudes and 
behaviors. Indeed studies have shown that mother's attitude is the strongest predictor of 
child's attitudes relative to a range of structural factors, toward maternal employment. 
Previous research also suggested that the attitudes of parents, especially mothers, are 
significant positive predictors of children's attitudes in adulthood ( Acock & Bengtson, 
1978; Jennings & Niemi, 1982; Smith, 1983 ), thus supporting the claim that families 
help shape values of their younger members. 
From the study, it might seem that gender role attitudes of Thai students are in 
the egalitarian direction. However this changes are still in the transitional stage; some 
attitude dimension such as sexual roles, political leaderships, and abortions are in the 
traditional direction. I hope that this change will continue in the egalitarian direction. 60 
Suggestions for future research are as follows: 
1. What are other external factors that affect gender role attitudes in Thai 
society ? 
2. To what extent do gender role attitude among individuals in Thailand 
influence decision about the hiring and placement of male and female into job positions, 
especially when these positions are gender-stereotyped? 
3. Do gender role attitudes in Thailand relate to real behaviors reflecting the 
division of labor and child care duties within the home? 
4. To what extent does the congruence of gender role attitudes of Thai spouses 
contribute to satisfaction with the relationship? 61 
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Appendix A  
The Gender Role Attitude Inventory  73 
Dear College Students: 
Currently, I am a graduate student in MAIS Program in Two areas of Women's 
Studies and One area in Sociology at Oregon State University, Corvallis, Oregon, USA . 
I am doing a research on Gender Role Attitudes among Thai College Students and 
would like to invite you to participate in this study. Your participation is voluntary. You 
can refuse or discontinue to participate at anytime without penalty. It will take youonly 
15-20 minutes and will not cause any risk or discomfort to fill out the questionnaire In 
order to insure confidentiality and protect your privacy, your name will not be required 
to fill out the form; only a code number will be used. All data provided will be kept in a 
locked file and will be destroyed at the end of study. Your participation will be benefit 
to future in developing gender role attitudes in Thailand 
If you have any questions regarding my study, please feel free to contract me or 
Dr. Janet Lee at Women's Studies Program, Social sciences Building, Oregon State 
University, Corvallis, OR 97331 USA . Tel ( 541 ) 737-2826 or e-mail 
surinyat@ucs.orst.edu or lee@cla.orst.edu 
The directions for completing the questionnaire is as follows: 
Instruction: 
The questionnaire includes two parts as follows: 
Part 1: Personal data for demographic information only 
Please fill out the space provided make a circle around the appropriate alternative 
regarding your personal information. 
1. Gender 
1. Male  2. Female 
2. What is your age? 
3. What is your college major? 
1. Engineering 
2. Social Sciences 
4. Who works outside the home? 
1. Both father and mother work outside to earn income. 
2. Only father works outside to earn income 
3. Others ( please specify 74 
5. What is your currently living situation? 
1. With your parents. 
2. With your relatives. 
3. With your friends 
4. Alone 
6. Did your mother work? 
1. No 
2. Yes 
7. If yes, When did your mother work? 
1. When you were infant. 
2. When you were preschool. 
3. When you were at elementary school. 
4. When you were at university. 
8. What kind of work did your mother do? 
1. Housewife 
2. Private job 
3. Government job 
9. What is your mother's education? 
1. Below elementary school 
2. Elementary school 
3. High school 
4. Bachelor degree 
5. Master degree 
6. Others 
10. What is your father's education? 
1. Below elementary school 
2. Elementary school 
3. High school 
4. Bachelor degree 
5. Master degree 
6. Others 
11. What is your mother's annual income? 
1. Below 5,000 bahts 
2. 5,001-10,000 bahts 
3. 10,001-15,000 bahts 
4. 15,001-20,000 bahts 
5. 20,001-25,000 bahts 
6. 25,001-30,000 bahts 
7. 30,001-40,000 bahts 75 
8. Above 40,001 bahts 
12 What is your father's annual income? 
1. Below 5,000 bahts 
2. 5,001-10,000 bahts 
3. 10,001-15,000 bahts 
4. 15,001-20,000 bahts 
5. 20,001-25,000 bahts 
6. 25,001-30,000 bahts 
7. 30,001-40,000 bahts 
8. Above 40,001 bahts 
13. Who take acre of expenses in your family? 
1. Parents 
2. Father 
3. Mother 
14. To what extent do you think the things listed below will prevent you from getting 
the kind of work or education you would like to have? 
1. Your gender 
2. Your family economic 
3. Your parents' education 
4. Your parents' occupations 
5. Others 
Part 2: 
Each statement has five response options, which appear on the right side of the page. 
The options look like this: 
SA A N D  SD 
The letters refer to the following responses: 
SA = Strongly agree 
A = Agree 
N = Neutral 
D = Disagree 
SD = Strongly disagree 
For each statement, choose the one option that best describes your opinion. Do not 
choose more than one response option for any given statement. If you want to change 
your response, erase your original choice and then choose the new response. 76 
How much do you agree or disagree with each statement below? 
Item  Statements  SA  A  N  D  SD 
No. 
1.  It is important for men to be more competitive  SA  A  N  D  SD 
than women. 
2.  Women need to be as independent as men.  SA  A  N  D  SD 
3.  Women should be gentle and compassionate.  SA  A  N  D  SD 
4.  It is just as important for men to be as good  SA  A  N  D  SD 
listeners as women. 
5.  It is okay for men to be aggressive and  SA  A  N  D  SD 
forthright. 
6.  It is okay for women to be assertive.  SA  A  N  D  SD 
7.  Husbands and wives should be equally  SA  A  N  D  SD 
responsible for housekeeping. 
8.  The husband should be the head of the family.  SA  A  N  D  SD 
9.  It is all right for women to have a career and  SA  A  N  D  SD 
the men to stay home with children. 
10.  A woman should work outside the home if  SA  A  N  D  SD 
she can do without interfering with her 
domestic duties. 
11.  In marriage, the husband should take the lead  SA  A  N  D  SD 
in decision making. 
12.  Care of children should be equally by both  SA  A  N  D  SD 
spouses. 
13.  Women should be concerned with their duties  SA  A  N  D  SD 
of child caring and house-tending, rather than 
with desire for professional and business 
careers. 
14.  As head of the household, the husband should  SA  A  N  D  SD 
be more responsibility for the family plan than 
his wife. 
15.  When both parents are employed, they should  SA  A  N  D  SD 
share the responsibilities of caring for sick 
children. 
16.  A husband should leave the care of young  SA  A  N  D  SD 
babies to his wife. 
17.  A child will be better adjusted if both parents  SA  A  N  D  SD 
are responsible for child caring. 
18.  When a child awakens at night, the mother  SA  A  N  D  SD 
should take care of the child needs. 
19  A child's moral development should be more  SA  A  N  D  SD 
the responsibilities of the father than the 
mother. 77 
Gender Role Inventory ( Continued ) 
Item  Statements  SA  A  N  D  SD 
No. 
20.  Being a father and raising children is one of the  SA  A  N  D  SD 
most fulfilling a man can have. 
21.  Most fathers should spend more time with their  SA  A  N  D  SD 
children than they do now. 
22.  Home economics courses should be as  SA  A  N  D  SD 
acceptable for male students as for female 
students. 
23.  Education beyond high school is as important  SA  A  N  D  SD 
for women as it is for men. 
24.  Expensive job training should be given mostly  SA  A  N  D  SD 
to men. 
25.  Women should not feel as obligated as men to  SA  A  N  D  SD 
get a college degree. 
26.  Men and women should have equal educational  SA  A  N  D  SD 
opportunities. 
27.  A major in the fine arts, such as drama and  SA  A  N  D  SD 
dance is more rewarding for women than men. 
28.  Men and women should be given an equal  SA  A  N  D  SD 
chance for professional training. 
29.  A female executive deserves the same respect  SA  A  N  D  SD 
as male executive. 
30.  Female bosses are unable to motivate their  SA  A  N  D  SD 
workers as well as male bosses can. 
31.  Women ought to have the same opportunities as  SA  A  N  D  SD 
men to enter careers in industry. 
32.  The entry of women into traditionally male jobs  SA  A  N  D  SD 
should be discouraged. 
33.  Women and men have equal right to work in the  SA  A  N  D  SD 
job of their choices in our society. 
34.  It is wrong for men to enter a traditional female  SA  A  N  D  SD 
career. 
35.  Women are just as capable as men to run a  SA  A  N  D  SD 
business. 
36.  Women are not as devoted to their jobs as men.  SA  A  N  D  SD 
37.  Sex should not disqualify a person from any  SA  A  N  D  SD 
occupation. 
38.  A working mother can establish just as warm  SA  A  N  D  SD 
and secure a relationship with her children as a 
mother who does not work. 78 
Gender Role Attitude Inventory ( continued ) 
Item  Statements  SA  A  N  D  SD 
No. 
39.  Having a job given a wife more of a chance to  SA  A  N  D  SD 
develop herself as a person. 
40.  Having a job takes away from a woman's  SA  A  N  D  SD 
relationship with her husband. 
41.  If a wife works, her husband should take a  SA  A  N  D  SD 
greater part in housework and children. 
42.  I would vote for a qualified woman to be a  SA  A  N  D  SD 
politician. 
43.  There are many good reasons why a woman  SA  A  N  D  SD 
should not be a prime minister of Thailand. 
44.  Women, as well as men, should be found in top  SA  A  N  D  SD 
political offices. 
45.  Women are too emotional to fill high positions  SA  A  N  D  SD 
in our government. 
46.  Women should be included on all levels of  SA  A  N  D  SD 
political activity on an equal basis with men. 
47.  The political and moral leadership of a  SA  A  N  D  SD 
community should remain in the hands of men. 
48.  Male homosexuality is merely a different kind  SA  A  N  D  SD 
of life style which should not be condemned. 
49.  Male homosexuality is a pervasion and just  SA  A  N  D  SD 
plain wrong. 
50.  Lesbian can fit productively into our society.  SA  A  N  D  SD 
51.  Female homosexuality is a sin.  SA  A  N  D  SD 
52.  It is unacceptable for women to initiate  SA  A  N  D  SD 
friendships with men. 
53.  Both men and women should feel responsible to  SA  A  N  D  SD 
desire what to do on a date. 
54.  Men should be responsible for paying on a date.  SA  A  N  D  SD 
55.  The initiative in asking for a date should come  SA  A  N  D  SD 
either from the man or the woman 
56.  Women are more likely than men to gossip  SA  A  N  D  SD 
about people they know. 
57.  Women should have the same sexual freedom  SA  A  N  D  SD 
as men. 
58.  Most women who get raped have invited it in  SA  A  N  D  SD 
some ways. 
59.  No woman deserves to be raped.  SA  A  N  D  SD 79 
Gender Role Inventory ( continued ) 
Item  Statements  SA  A  N  D  SD 
No. 
60.  In most cases of wife beating, women are just as  SA  A  N  D  SD 
much to blame as men. 
61.  A husband is never justified in hitting his wife.  SA  A  N  D  SD 
62.  Women and men should take equal  SA  A  N  D  SD 
responsibilities for birth control. 
63.  Abortion should treated as a form of murder.  SA  A  N  D  SD 
64.  Public hospitals should offer abortion to any  SA  A  N  D  SD 
women requesting it. 
65.  I favor a law that would prohibit all abortions.  SA  A  N  D  SD 
66.  Every woman has the right to decide whether or  SA  A  N  D  SD 
not she should have an abortion. 80 
Appendix B.  
Reliability and Validity of Gender Role Attitude Inventory  81 
The "internal consistency" study was conducted in order to evaluate reliability 
on The Gender Role Attitude Inventory. This pool of 66 statements was administered to 
43 male and 53 female students at Kasetsart University at Bangkok, Thailand. They 
were all enrolled in an introductory psychology course which contained a large number 
of students from a wide variation of collegiate majors seen below. 
Table 8. Analysis of Subject Major ( N=96 ) 
College majors  N 
Sciences  9 
Social Sciences  22 
Humanities  26 
Engineering  19 
Economics  20 
Total  96 
The split-half correlation coefficient was 0.92 when corrected for the full length 
by Spearman-Brown prophecy formula ( Gregory, 1992 ), the estimated actual reliability 
coefficient was 0.95 . 
The "known-groups" technique was used for validation of this inventory 
( Kerlinger, 1973 ). Two groups of subjects with theoretically different gender role 
attitude quantities and qualities respond to this inventory. It was hypothesized that, if the 
gender Role Attitude Inventory is a valid scale, the attitude in question should yield 
different scores for different groups, with different attitudes toward gender role. Two 
groups of people voluntarily participated in this study: 30 housewives ( mean age 51.69 
years ); 30 working wives ( mean age 44.58 years ) from the local Bangkean 82 
community. As can be seen in Table 9, the two groups showed significant differences on 
the Gender Role Attitude Inventory. 
Table 9. Means, Standard Deviations and t-test for the gender Role Attitude Inventory 
of between Housewives and Working wives 
Groups  N  Mean  SD  t  P 
Housewives  30  193.46  3.13  94.56*  0.05 
Working wives  30  260.60  2.31 
( * ): t value considered to be significant 
It would be asserted that working wives have more egalitarian gender role 
attitudes than housewives. The results oft -test indicate that the Gender Role Attitude 
Inventory disclosed significant differences in gender role attitudes among these groups. 